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Understanding the PSCI _ o “

B - f g . . PSCI (RFERYISAFI—1=377147) (.

The PSCtis @ marmbarbl group of carmpenie 1 he phermaceutict and bkt e 20064E(CBIIAYN—61Ec&BTOSTI ML TREL.
201 3¢F(CRETRTEN RS EEMTY.

| — | i M
SRR BEF-ANNATFICRHET ZEFEIRLEROITENET
The foundational commitment of all members is to the The PSCI is a non-profit organization incorporated in the = = A 3 ﬁ g o
PSCI Principles. They are our blueprint for responsible " . . USA. We are led by an elected PSCI Board made up of
practice, out our expectations for five relevant The PSCI s vision is for excel Ience representatives from our member companies (find out
topic areas. Members integrate them into their own more on page 9).

in safety, environmental, and
supplier codes and uphold them in their operations, The Board would like to record its thanks to all the

e R ———— 3 2025411 ARIE, PSCIRERPCBSORBAUNINET.
;:r:::;::dmn by five working Committees made Tﬁ*ﬂ * U >0‘} b - joﬁ A Y

up of r?members. The _Cnmmlmees.dnve our pmgnn.1
202446 AICPSCIICHIAL.
L —
Topic Teams 7‘}914 bx>}\‘_®_§(‘-’a\bgbto

The Committees are supported by expert Topic Teams
‘covering content varying from Environmental Protection
to Process Safety. You can learn more about their work
through our short video here.

healthcare supply chain.

Membership

The PSCI continues to enjoy growth in its membership
and is currently led and driven by representatives from
53 member companies (find out more on page 28).

Strategy
The Board has set a clear three-year Strategy and
a program of work to support it (find out more on

page 8).

PHARMACEUTICAL
P I SUPPLY CHAIN
INITIATIVE
Building responsible supply chains MEMBERS FULL ASSOCIATE
WORLDWIDE MEMBERS MEMBERS

© Kyowa Kirin Co., Ltd. —PSCIAT1v)LHA b
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